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Board of Trustees

Arianne Dar Jenny Pfeiffer Steve Marcotte
P.O. Box 476 P. O. Box 113 P. O. Box 163
Bolinas, CA 94924 Bolinas. CA 94924 Bolinas, CA 94924
868-8862 868-0144 868-9482

Meg Simonds Tom Williard

P.O. Box 249 P.O. Box 496

Bolinas, CA 94924 Bolinas, CA 94924

868- 0245 868-0663

Superintendent
Lawrence H. Enos
lenos@marin.k12.ca.us

Princi pal
Leo Kostelnik
Ikostelnik@bolinas-stinson.org

Bolinas-Stinson Union School District
125 Olema-Bolinas Road
Bolinas, CA 94924

Ph. (415)868-1603 Bolinas Campus - Fax 868-9406
Ph. (415)868-0844 Stinson Campus - Fax 868-1083

District Website
http://bolinas-stinson.org




Office and Administration

BOLINAS-STINSON SCHOOL STAFF

Position Title

Phone /Extension

Larry Enos
Leo Kostelnik
Sara Bettini
Sandy Thomas
Johanna Scutt
Kara Blake

Classroom Teachers
Cathy Nichelini-Jones
Rebecca Braun
Lauren Pollak

Lynn MacLaird

Kelly Wengronowitz
Don Jolley

Willow Horne

Instructional Assistants

Laura Mann-Patterson
June Barbera

Sandy Dierks

Anna Gottreich

Katie O’Callaghan (Tato)
Kathy Oakander

Superintendent

Principal

Business Official
Business Official
School/District Secretary
Administrative Assistant

Kindergarten

First-Second Grade Teacher
First-Second Grade Teacher
Third Grade Teacher
Fourth/Fifth Grade Teacher
Sixth/Seventh/Eighth Grade
Sixth/Seventh/Eighth Grade

Instructional Assistant, classroom
Instructional Assistant, classroom
Instructional Assistant, classroom &Technology

Instructional Assistant,

English Language Learner Specialist

Instructional Assistant, RSP

Instructional Assistant, classroom & RSP

Art Shop, Music, P.E., Spanish, Technology Teachers

Harriet Kossman

Kathy Bustamante

David Jaap VanLeeuwen
Ron Brown

Anny Owen

Carlos Contreras

Kevin Pedersen

Sarah Morris McDonald
Grace Godino

Support Staff
Carol Gillman

Zim Caroselli
Marty Brendel
Mark Dolen
Stephen Johnson

Special Services Staff
Mechelle Cattell
Karen Kubitschek
Maud Zimmer
Maureen Martin

Mary Francis Reed

Art Teacher

Clay Teacher

Art/Metal Teacher

Wood Teacher

Music Teacher

P.E. Teacher

Technology Coordinator
Spanish Teacher

Reading & Math Teacher
Librarian/Counseling Intern

Cook

Bus Driver/Maintenance

Bus Driver/Utility/Bus Driver
Maintenance/Utility/Bus Driver
Custodian and Cook

Resource Specialist
Psychologist

MFT

School Nurse

Speech and Language Specialist

868-1603
868-1603
868-1603
868-1603
868-1603
868-1603

868-0844
868-0844
868-0844
868-1603
868-1603
868-1603
868-1603

868-1603
868-1603
868-0844

868-1603
868-1603
868-1603

868-1603
868-1603
868-1603
868-1603
868-1603
868-1603
868-1603
868-1603
868-1603

868-1707
868-1603
868-1603
868-1603
868-1603

868-1603

868-1603

1206
1202
1204
/205
/201
1203

1217
1211
1209
1210

1212

1215
1216
/215
1216
/213

/212
1214
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1212

/250



THE SCHOOL

The Bolinas-Stinson Union School District is a kindergarten through 8™ grade, with a projected
enrollment of 100 students. Our two beautiful campuses were built and dedicated in 1981 after
years of planning by community members and architects. Every attempt was made to build a
school that was both functional and aesthetic.

THE STINSON BEACH CAMPUS

Located on Highway One, a kilometer north of the community of Stinson Beach, this campus
consists of three classrooms set back against the hillside
with a view of the Bolinas Lagoon. The Stinson Beach
campus houses the primary grades (K, 1, 2.) Each
classroom opens out to a courtyard which provides a

& warm community feeling for the children and staff. One

. of the classrooms has a cheery fireplace and a window
seat looking out to the lagoon. A modern playground
sits out in the field. The natural beauty of the location is
enhanced by the children.

As there may be no one available to answer the phone at the Stinson Beach campus during class
time, please leave a message and the staff will return your call as soon as possible

THE BOLINAS CAMPUS

Since the early part of the century the Bolinas campus has been located in Gospel Flats. The
traditional look and feel of the school has v
been maintained in the new buildings. A
replica of an old ranch house is now the
district office. A replica of the original
school building, built to modern
earthquake standards, houses the school
library, the Technology lab, and a
Learning Center. The rest of the
classrooms (grades 3 through 8) dot the
2.6 acre campus along with a playing
field, basketball and volleyball courts, and
a large playground structure. Students are summoned to class by an old-fashioned bell in the
belfry of the library. Children in these grades are taught to live in the modern world surrounded
by reminders of the past.

VOLUNTEERS AND VISITORS

Visitors are always welcome. All visitors are required by state law to sign-in a nd out in the
school office . Please call ahead if you want to visit your child's classroom or make an
appointment with your child's teacher.




PROGRAMS AND SERVICES
STUDENT SUPPORT SERVICES

The Bolinas-Stinson School provides support services for children with special needs. These
services include Special Education, Speech and Language, additional academic support (Title 1),
Vision and Hearing Screening, and Counseling. If you have questions or concerns regarding
your child’s learning, please contact your child’s teacher or the principal.

MUSIC

Music is offered to all students in grades K-8. The
program utilizes the content standards for music in the
Visual and Performing Arts framework as a guide.
Students learn the language of music, develop music
appreciation, and are provided opportunities for
individual and group skills development and
performance.

ART

students to a wide variety of tools, materials and
media in order to foster imagination, self-confidence
and skill development. The program is housed in a
__ specifically designed building with four "classrooms,”
% each devoted to a particular medium.
. Professional artists staff the clay, wood, art, and
jewelry/metal shops. The schedule rotates monthly
so all students work in each area. The program is
community inspired and community supported.

PHYSICAL EDUCATION

The P.E. program stresses motor
skills development, cooperation,
and sportsmanship leading to
successful group recreational
activities as well as personal
wellness. Through active
participation in a variety of group
and individual skill areas, the
students develop and maintain a
state of physical fitness, health,
and well-being. In addition, each
year the students participate in
Track & Field Day, a day-long track
and field competition. Upper graders who do well in this competition participate in the annual
County Track Meet.




EDUCATIONAL TECHNOLOGY

= ji

Our Technology Lab is located on the Bolinas
campus. The Lab contains up-to-date computers
. and is staffed by a Technology Coordinator. The
educational technology program promotes the
integration of technology into curriculum and
instruction for all students of the district. Classes
covering basic computer and application function,
as well as computer graphic/design, are currently
being taught. Utilizing the district’'s video
equipment and the computer lab, staff members
have increased their use of video as an
instructional tool, editing and producing short
videos for school and classroom use. Classrooms
are also equipped with up-to-date computers. Each student has access to the district Learning
Network and to the Internet through the Marin County Office of Education server.

LIBRARY

The school library provides an atmosphere for both
learning and enjoyment for students and staff. The
Librarian makes presentations to classes to
introduce them to the library and its systems,
including library skills and knowledge. Students
may check out books for reference and pleasure. In
evaluating the needs of our students, the librarian
selects books, periodicals, and equipment that are
part of the library services, maintaining a balance of
materials to reflect their curricular as well as
recreational reading needs.

Our school participates in the National School
Lunch and/or School Breakfast program. We
have a fully equipped kitchen staffed by two
Cooks. Menus are compiled and printed
monthly and are also available on the school
web site. Weekly menus are included with
each edition of the Backpack Mail. Food and
Nutrition goals include ensuring that healthy and
nutritious snacks and lunches are available to
help every student be prepared to learn to their
fullest potential. Organic food is served when
possible in cooperation with local organic farms
and all foods containing transfats have been
eliminated. Meal tickets can be purchased in
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the school office. For further details on prices and eligibility for free and reduced price meals
please refer to the Letter To Households About The National School Lunch Program enclosed
with this handbook.

HOME TO SCHOOL TRANSPORTATION

The Bolinas-Stinson Union School District offers regular bus service for all students between home and
school. Bus schedules are included with this

handbook. If students are taking a different bus

or are getting off at a stop other than their

regular bus stop they will need to have a signed

note from their parent to give to the bus driver.

Guardians and Parents of K-2 Students should

call the Bolinas office to arrange changes.

Parents should refer to the special Bus Rules

and Changes enclosed. Parents and students

are expected to follow policies and procedures

regarding transportation of students. Please

refer to the School Bus Safety Rules enclosed with this handbook

STUDENT INFORMATION

EMERGENCY CARDS

It is crucial to have accurate emergency information on file for each student in case
of disaster, accident or sudden illness at school. This information must be kept up to
date. The school office should be notified of any change of telephone numbers,
address, e-mail address or doctor/dentist.

STUDENT RELEASE DURING SCHOOL HOURS

Occasionally parents need to take their child out of school during school hours for doctor’s
appointments etc. Parents should first sign in at the school office and inform the office staff they
are taking their child off campus. Then they need to inform the classroom teacher that the
student is leaving. Accompanied by the student, they then must sign the student out at the
school office before leaving the campus. If someone other than the parent is picking up the
student parents must give the designated person a signed note authorizing them to pick up the
student.

ADMINISTRATION OF MEDICATION

School personnel may assist the pupil in taking prescribed medication if
the school district receives a completed "Authorization to Administer
Medication" form enclosed in this handbook. The physician should
complete all information, especially dose, frequency, and possible side
effects of medication. Parents and physicians must sign this form. In
addition, any medication brought to school should be in its original
prescription container, or a school container supplied by the pharmacy,
with the child's name, frequency, and dosage on the label. (Ed. code
49423)




ATTENDANCE

A signed note or phone call by the parent or guardian explaining a student's absence from school
must be received by the Bolinas campus office in a timely manner. Absences that are considered
excused include personal iliness or injury, quarantine, medical, dental, optometric, or chiropractic
appointments, religious holiday or ceremony, court appearance, and/or immediate family member
funeral (one day in California and three days out of state). All other absences are considered
unexcused.

In case of anticipated or prolonged absence, the parent should notify the school.

LATENESS/TARDIES
ROUTINES FOR STUDENTS REPORTING LATE TO SCHOOL:

For the sake of your child’s learning and comfort, make being tardy to school an

exceptional, not a routine, occurrence!  Bolinas-Stinson School’s teachers value every minute
of time they have to spend with your child; we do important work together and we want your child
here every day, if possible, and on time, too! When children are tardy, teachers often have to re-
introduce what's been started, and children have to scramble to catch up mentally, gain
equilibrium, and feel comfortable. The new routines include the school’s response to absent
students and “cutting” school, as well.

1. Tardy children must report to the office with signed notes from a parent or guardian
excusing their lateness.

2. By 9:30, Kara will call the homes of absent students.

3. If atardy child does not have a signed note, Kara will contact the parent/guardian.

4. Grades 5-8 students without signed notes excusing tardiness will serve a lunch detention
on the same day, or, failing that possibility, the next school day. Lunch detentions are from
12:05-55.

5. Three tardy days in a trimester, excused or unexcused, will result in a parent-principal
conference, and may include the classroom teacher and the students.

6. Children cutting school will serve an after school detention, and their parents will be
contacted. After school detention time will be twice the time missed by cutting class.

7. Repeat cuts will result in disciplinary action according to current school policy.

STUDENT DRESS

Students are expected to dress appropriately. Freedom of expression is encouraged but
students must accept responsibility for their dress at school. Generally,
clothing must be clean and in good repair, student cannot display an
advertisement or symbol which might be interpreted as an endorsement of
the use of tobacco, drugs, or alcohol, cannot display profanity or profane
acts, and cannot be a distraction to the learning of others. Undergarments
cannot be seen and stomachs must be covered. Students must wear

shoes at all times and may not wear swimsuits unless they are part of an authorized school

activity.



SUPERVISION

The school is not legally responsible for children on campus before 8:00 a.m. or after school is
dismissed on either the Bolinas Campus or the Stinson Beach Campus.
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EMERGENCY PROCEDURES
DISASTER COUNCIL

The School Disaster Council is comprised of representatives of the school, the community, and
their respective fire departments. The Council meets regularly to review and update the
emergency plan, assess the school emergency preparedness, and to help plan and implement
regular disaster drills. Parents who wish to become members of the Disaster Council should
contact the school.

FIRE/EARTHQUAKE DRILLS

Students practice evacuation and safety procedures for a variety of
emergency situations on a monthly basis. Plans are underway to

conduct our annual school wide “disaster drill” that involves school, [
parents and community participation.

SCHOOL CLOSURE =

In case school needs to be closed due to an emergency situation, every effort will be made to
contact parents via the emergency telephone tree. School closure and reopening information will
also be reported on the following radio stations:

KCBS (740 AM)
KGO (810 AM)

COMMUNICATION

TELEPHONES

You may call the school district office during the hours of 8:00am to 4:00
pm, Monday through Friday. Should you need to contact us outside those
hours our telephone system is equipped with an after hours messaging
system. Please refer to the Staff Listing in this handbook for extension
numbers of individual staff members.

U

BACKPACK MAIL

Our weekly newsletter _The Backpack Mail is distributed to the students to
take home each Friday during the school year. The newsletter includes

activities and items of interest to our school community, the lunch menu for . X
the following week, calendar of events, School Board Agendas and much /(
more. Please be sure to ask your child to bring this newsletter home as this

is how many of the school activities and events are communicated to
Parents. The newsletter is also available on the school web site.

WEB SITE
Our web site is a good way to access information about our school and school
district. It is updated weekly and includes current
information and events. The current web address is:
bolinas-stinson.org.
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BULLETIN BOARDS

There is a community bulletin board on both campuses. Information pertinent to the operation of
the school district is posted on these boards.

SCHOOL COMMITTEES AND ORGANIZATIONS
SCHOOL SITE COUNCIL

The School Site Council (SSC) is a group of parents, teachers, classified staff, and school
principal who meet every month in the Bolinas campus library. Members serve for two years.
Officers are elected annually, vacancies are filled as needed.

One of the primary functions of the SSC is to develop the School
Level Plan, which addresses educational goals and their
implementation. During the 2008-2009 school year, the School Site
Council will be working on to write and conduct a community
perception survey of the Bolinas-Stinson School.

Meetings are generally held on the first Tuesday of each month at
3:15 p.m. in the Bolinas School Library. All are welcome to attend.
These meetings are a good place to start to bring your concerns, expertise and good humor to
share with other parents and staff. Please join us. A roster of council members is available in the
school office.

BUDGET COMMITTEE

The Budget Committee is composed of seven members with one representative from the Board,
administration, Business Department, classified staff, certificated staff, the School Foundation,
the School Site Council, and parents. The committee meets a minimum of four times a year:
October, December, March, and April. Additional meetings may be called as necessary. A roster
of committee members is available in the school office.

SCHOOL FOUNDATION

The Bolinas-Stinson Beach School Foundation (BSBSF) was formed to give charitable assistance

to the Bolinas-Stinson School. The Foundation solicits tax-deductible d:)
donations from the community and participates in fundraising through a % (\;“Z
S

variety of programs. Active participation in fundraising endeavors ensures
that exciting programs can continue. There are a variety of ways to help

] l
guarantee the continuation of support. Please contact us at P.O. Box 43, W Lé\
Bolinas, CA 94924 or call 868-2378 for more information. £ T X:}E—\»

TECHNOLOGY COMMITTEE

The Technology Committee is composed of Board, staff, parent representatives and community
members. The committee meets on the third Tuesday of each month during the school year.
They review technology purchases and needs of the district and oversee implementation of the
technology plan.

12



FACILITIES COMMITTEE

The Facilities Committee is composed of Board, staff, and parent
representatives. Its purpose is to evaluate facilities and grounds and
recommend any modifications or additions to present school
structures and grounds. The committee meets on an as-needed
basis. A roster of committee members is available in the school office.

i.k

—

THE GREEN TEAM

The Green Team is composed of Board, Staff, Parent representatives and/or Community
members. They review school facilities and operations and advise the Board on how best to
maintain environmentally responsible operations. A roster of committee members is available in
the school office.

VOLUNTEERS IN THE CLASSROOM

The Board of Trustees of the Bolinas-Stinson Union School District
recognizes the importance of having volunteers, especially
parents/guardians of its students in the classroom. Individuals interested in
volunteering in the classroom or school should contact classroom teachers.
Volunteers are required to sign-in at the school of fice before going

into the classroom and sign out when their voluntee r time is

completed.
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BOLINAS-STINSON UNION SCHOOL DISTRICT
BOARD OF TRUSTEES
2008-2009 REGULAR MEETING DATES

August 21, 2008
September 9, 2008
October 14, 2008
November 4, 2008
December 9, 2008
January 13, 2009
February 10, 2009
March 10, 2009
April 7, 2009
May 12, 2009
June 2, 2009
June 23, 2009

All regular meetings are held at 4:00 p.m. atthe B olinas campus and occasionally at the Stinson Beach
campus unless otherwise noted on the posted agenda. Agendas are posted at the Stinson Beach and
Bolinas Post Offices, the School Bulletin Board, th e school website and the BackPack Mail (during the
school year)

Daily School Schedule

Stinson Beach Campus

Kindergarten
9:00AM — 3:00 PM (Monday through Friday) Dismissal is from the Bolinas Campus

Grades First and Second
8:25AM - 3:00 PM (Monday through Friday) Dismissal is from the Bolinas Campus

Bolinas Campus

Grades Third through Eighth
8:25AM — 3:00PM Dismissal is from the Bolinas Campus

Lunchtime
Stinson Campus

12:00 to 12:45 Monday through Thursday; 12:15 to 1:00 on Fridays
Bolinas Campus

12:15 - 1:00, Monday thru Friday

Note: On Fridays all students will have lunch at the Bolinas Campus
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Bolinas-Stinson Union School District
Bus Rules for the 2008-2009 School Year

1. There must be an authorized adult at the bus stop to meet any Kindergarten student
every day. If an authorized adult is not there for the student he/she will be brought back to
the Bolinas Campus and you will be called. If we cannot reach a parent, your emergency
contacts will be called

2. Kindergarten Parents :
If your child will be getting off at a stop other than his/her regular bus stop, you need to
inform the office of:
-the date of the change,
-the stop where your child will be getting off and
-the name of the adult authorized to receive your child.
Additionally, that person will need to show the bus driver a note from you giving them
permission

3. Any bus drop-off change:
-for students in grades K to 2 : call the Bolinas office prior to or by 10 a.m. on the day of
the change
-for students in grades 3-5: have a note to the Bolinas office by 10 a.m.
-for students in grades 6-8 : have a note to the Bolinas office by 10 a.m. Alternatively,
parents may write a note allowing grades 6-8 students the freedom to get off at stops other
than their own on any day. Those notes will be kept on file in the Bolinas School Office.

Bus Drop-off changes will not be allowed after 10:0 0 a.m.

4. The office must be informed of all changes. Please do not attempt to communicate via
Child, Teacher or Bus Driver.

5. Changes not communicated to the office by 10 a.m. on the day of the change will be
treated as an emergency and you will need to go through Leo Kostelnik, the Principal.

6. Any changes to take effect on days of Field Trips need to be communicated to the Bolinas
office by the day before at the latest, not on the morning of the field trip.

7. Anytime any adult other than a parent will be picking your child up at school, you need to
call and/or see Kara or Johanna in the Bolinas office and give the adult a note signed by
you.

8. Only a parent may make an unscheduled pick-up of his/her child at either campus. On the
Bolinas Campus, please visit the office to arrange the pick-up. If at all possible, please
notify the Bolinas office between 8 and 10 a.m. on the day of the pick-up

9. No changes during the first two weeks of school.

Thank you for your cooperation
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BSUSD MORNING BUS SCHEDULE
2008 - 2009

KINDERGARTEN MORNING BUS SCHEDULE
MONDAY THROUGH FRIDAY

Morning pick-up times Liocation

8:22 Bus leaves Bolinas Campus

8:25 Overlook and Alder

8:27 Elm and Birch

8:28 Elm and Evergreen

8:31 BPUD

8:37 Brighton and Wharf (at the church)
8:39 Bolinas Campus

8:43 227 Horseshoe Hill Road

8:52 Stinson Beach Campus

GRADES 1 THROUGH 8 MORNING BUS SCHEDULE —
MONDAY THROUGH FRIDAY

Bolinas residents grades 1-8

7:35 Leave Bolinas Campus

7:37 Overlook and Poplar

7:38 Overlook and Alder

7:41 Elm and Birch

7:42 Alder and Hawthorne

7:43 Alder and Opal

7:44 EIm and Ocean Parkway

7:45 Elm and Rosewood

7:46 BPUD

7:48 Elm and Iris

7:54 Park and Brighton (tennis courts)

7:55 Park and Brighton

7:56 Wharf and Brighton

8:00 Return to Bolinas Campus
Stinson residents grades 3-8

7:28 Leave Bolinas Campus

7:40 Elwood’s

7:42 Stinson Beach Post office

7:57 Bromwells

8:04 Catholic Church/25 Horseshoe Hill Road

8:06 Arrive at Bolinas Campus — Off load all students, Grades 1-2

transfer to Stinson Campus bus

8:14 Elwoods (grades 1 & 2)

8:16 S.B. Post Office (grades 1 & 2)

8:20 S.B. Campus (grades 1 & 2)

PLEASE BE AT YOUR BUS STOP 5 MINUTES BEFORE ABOVE P ICK-UP TIMES
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BSUSD AFTERNOON BUS SCHEDULE
2008 - 2009

GRADES K THROUGH 8 AFTERNOON BUS SCHEDULE
MONDAY THROUGH FRIDAY

Bolinas residents ALL GRADES

Afternoon drop-off times Location

3:05

Leave Bolinas Campus

3:08 Park and Brighton (tennis courts)
3:09 Park and Brighton
3:10 Wharf and Brighton
3:14 Mesa Park
3:15 Overlook and Poplar
3:16 Overlook and Alder
3:17 Elm and Birch
3:19 Alder and Hawthorne
3:20 Alder and Opal
3:21 Elm and Ocean Parkway
3:22 Elm and Rosewood
3:23 BPUD
3:24 Elm and Iris
3:31 Bolinas School
Stinson residents ALL GRADES
3:05 Leave Bolinas Campus
3:07 Catholic Church/25 Horseshoe Hill Road
3:09 Bromwell's
3:20 Elwood’s
3:22 Stinson Beach Post office
3:27 Stinson Campus — Drop-off ONLY

See Bus Rules for the 2008-2009 for any bus stop ch  anges
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BSUSD ONE BUS MORNING BUS SCHEDULE 2008 - 2009

GRADES 1 THROUGH 8 ONE BUS MORNING BUS
SCHEDULE MONDAY THROUGH FRIDAY

Bolinas residents grades 1-8

7:40 Leave Bolinas Campus
7:41 Park and Brighton (tennis courts)
7:42 Park and Brighton
7:43 Wharf and Brighton
7:47 Overlook and Poplar
7:49 Elm and Birch
7:53 Alder and Hawthorne
7:54 Alder and Opal
7:56 EIm and Ocean Parkway
7:58 BPUD
8:02 Return to Bolinas Campus — Onload Stinson Beach Campus
Students
Stinson residents grades 1-8
7:00 Leave Bolinas Campus
7:18 Elwood’s
7:20 Stinson Beach Post office
7:39 Arrive at Bolinas Campus — Off load Stinson Beach residing

students

Horseshoe hill residing students will need a ride t o school in the event of a ONE BUS MORNING RUN
PLEASE BE AT YOUR BUS STOP 5 MINUTES BEFORE ABOVE P _ICK-UP TIMES

BSUSD ONE BUS AFTERNOON SCHEDULE 2008 - 2009

GRADES K THROUGH 8 AFTERNOON BUS SCHEDULE
MONDAY THROUGH FRIDAY

Bolinas residents ALL GRADES

Afternoon drop-off times

Location

3:05

Leave Bolinas Campus with Bolinas residing students — all grades

3:07 Park and Brighton (tennis courts)

3:08 Park and Brighton

3:09 Wharf and Brighton

3:11 Mesa Park

3:12 Overlook and Poplar

3:13 Elm and Birch

3:14 Elm and Evergreen (red light stop)

3:15 Alder and Opal

3:16 EIm and Ocean Parkway

3:17 BPUD

3:21 Bolinas School — pick-up Stinson Residing students, all grades
Stinson residents ALL GRADES

3:23 Leave Bolinas Campus

3:25 Bromwell's

3:37 Elwood’s

3:42 Stinson Beach Post office

3:43 Stinson Campus — Drop-off ONLY

3:55 Return to Bolinas Campus

See Bus Rules for the 2008-2009 for any bus stop ch  anges
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Early Dismissal Schedule 2008 - 2009
Curriculum Articulation/Parent-Teacher Conferences

Scheduled for the following dates:

Curriculum Articulation Days: September 16, October 14, November 18, January 20,

February 24, March 24, April 28, May 19,

After school care is available for students in grad es 1-8
Parent Teacher Conferences: October 21, 22, 23 & 24

March 17, 18, 19 & 20

After school care is not available
Other Early Dismissal Days: Dec 19, June 11

After School care is not available

Stinson Beach Campus Bolinas Campus
Kindergarten 1:00 PM Grades Third through Eighth 1:15 PM
Grades First and Second 1:00 PM

BSUSD EARLY DISMISSAL BUS SCHEDULE
2008 - 2009

GRADES K THROUGH 8 AFTERNOON BUS SCHEDULE
MONDAY THROUGH FRIDAY

Bolinas residents ALL GRADES

Afternoon drop-off times Location
1:20 Leave Bolinas Campus
1:23 Park and Brighton (tennis courts)
1:24 Park and Brighton
1:25 Wharf and Brighton
1:27 Mesa Park
1:28 Overlook and Poplar
1:29 Overlook and Alder
1:32 Elm and Birch
1:36 Alder and Hawthorne
1:37 Alder and Opal
1:39 EIm and Ocean Parkway
1:42 BPUD
1:43 Elm and Iris
1:49 Bolinas School
Stinson residents  ALL GRADES
1:20 Leave Bolinas Campus
1:21 Catholic Church/25 Horseshoe Hill Road
1:24 Bromwell's
1:37 Elwood’s
1:38 Stinson Beach Post office
1:40 Stinson Campus — Drop-off ONLY

See Bus Rules for the 2008-2009 for any bus stoanges
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SCHOOL DISTRICT POLICIES

The Bolinas-Stinson Union School District Board of Trustees sets and approves all district
polices. Following are some important district policies. The entire School District Policy
manual is available in the school district office.

| BOLINAS-STINSON UNION SCHOOL DISTRICT

BOARD POLICY - ARTICLE | - COMMUNITY RELATIONS

#1313

Complaints from the Public Regarding School Employe es

In order to provide members of the public with an opportunity to register complaints about
school employees, the Board has developed the following procedures. Complaints which
occurred more than 60 calendar days from when the member of the public became aware

of the incident which led to the complaint will not be heard.

|. Verbal Complaints

Upon receiving a verbal complaint regarding an employee, the Superintendent shall make
every effort to encourage an early meeting between the complainant and the employee.

If his presence will speed the resolution of the problem, the Superintendent shall offer to
be present at the meeting. The purpose of such a meeting shall be to exchange
information on the issue and to agree on areas of resolution.

[l. Unresolved Complaints

If a complaint is not resolved or the complainant chooses not to meet informally with the
employee, the Superintendent may accept the complaint in oral form and attempt to work
out a resolution individually with each party. Within 20 days, the Superintendent shall
apprise the complainant of the actions he has taken.

In the event that a complaint is still unresolved, the complainant will be asked to submit it
in writing.

[1l. Written Complaints

A copy of the written complaint shall be forwarded to the employee who may then
respond to the complainant by

A. requesting a conference with the complainant, or
B. writing a response to the complaint, or
C. providing data to the Superintendent who will reply in writing to the complainant.

Response to a written complaint should be completed within seven days.
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V. Disposition of a Complaint

In the event that the complainant is dissatisfied with the Superintendent's disposition of
the complaint, or in the event that the Superintendent or the employee deem it
appropriate, the Board may decide, in its sole discretion, to review the matter. In working
to resolve a complaint, all provisions of the Government Code regarding closed sessions
and confidentiality will be upheld including the contractual rights of employees.

Revised 9-18-84 and renumbered 1313
Revised 1/22/85

Revised 2/12/02

Reviewed: 2/5/2004

Revised 3/11/2004

Reviewed 11/9/2005

BOLINAS-STINSON UNION SCHOOL DISTRICT
BOARD POLICY - ARTICLE | - COMMUNITY RELATIONS

#1315

Uniform Complaint Procedures Concerning School and District Programs

The Board of Trustees recognizes that the district is responsible for complying with
applicable state and federal laws and regulations governing educational programs.

The district shall follow uniform complaint procedures when addressing complaints
alleging unlawful discrimination based on age, sex, sexual orientation, gender, ethnic
group identification, race, ancestry, national origin, religion, color, or mental or physical
disability in any program or activity that receives or benefits from state financial
assistance. Uniform complaint procedures shall also be used when addressing
complaints alleging failure to comply with state and/or federal laws in adult education,
consolidated categorical aid programs, migrant education, vocational education, child
care and development programs, child nutrition programs, special education programs,
and federal school safety planning requirements.

The Board encourages the early, informal resolution of complaints at the site level
whenever possible.

The Board acknowledges and respects every individual's right to privacy. Discrimination
complaints shall be investigated in a manner that protects the confidentiality of the parties
and the facts. This includes keeping the identity of the complainant confidential except to
the extent necessary to carry out the investigation or proceedings, as determined by the
Superintendent or designee on a case-by-case basis.

The Board prohibits retaliation in any form for participating in complaint procedures,
including but not limited to the filing of a complaint or the reporting of instances of
discrimination. Such participation shall not in any way affect the status, grades or work

assignments of the complainant.
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The Board recognizes that a neutral mediator can often suggest a compromise that is
agreeable to all parties in a dispute. In accordance with uniform complaint procedures,
whenever all parties to a complaint agree to try resolving their problem through mediation,
the Superintendent or designee shall initiate mediation. The Superintendent or designee
shall ensure that mediation results are consistent with state and federal laws and
regulations.
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BOLINAS-STINSON UNION SCHOOL DISTRICT

Uniform Complaint Procedures
Compliance Officers

The Board of Trustees designates the following compliance officer(s) to receive and
investigate complaints and to ensure district compliance with law:

Lawrence H. Enos, Superintendent 125 Olema-Bolinas Road, Bolinas, CA 94924
Phone: (415) 868-1603

The Superintendent or designee shall ensure that employees designated to investigate
complaints are knowledgeable about the laws and programs for which they are
responsible. Such employees may have access to legal counsel as determined by the
Superintendent or designee.

Notifications

The Superintendent or designee shall meet the notification requirements of 5 CCR 4622,
including the annual dissemination of district complaint procedures and information about
available appeals, civil law remedies and conditions under which a complaint may be
taken directly to the California Department of Education. The Superintendent or designee
shall ensure that complainants understand that they may pursue other remedies,
including actions before civil courts or other public agencies.

The Superintendent or designee shall annually provide written notification of the districts
uniform complaint procedures to students/pupils, employees, parents/guardians, the
district advising committee, school advisory committees, appropriate private school
officials or representatives and other interested parties (5CCR 4622)

Procedures

The following procedures shall be used to address all complaints which allege that the
district has violated federal or state laws or regulations governing educational programs.
Compliance officers shall maintain a record of each complaint and subsequent related
actions, including all information required for compliance with 5 CCR 4632.

All parties involved in allegations shall be notified when a complaint is filed, when a
complaint meeting or hearing is scheduled and when a decision or ruling is made.

Step 1: Filing of Complaint

Any individual, public agency or organization may file a written complaint of alleged
noncompliance by the district.

Complaints alleging unlawful discrimination may be filed by a person who alleges that
he/she personally suffered unlawful discrimination or by a person who believes that an
individual or any specific class of individuals has been subjected to unlawful
discrimination. The complaint must be initiated no later than six months from the date
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when the alleged discrimination occurred or when the complainant first obtained
knowledge of the facts of the alleged discrimination. (5 CCR 4630)

The complaint shall be presented to the compliance officer who shall maintain a log of
complaints received, providing each with a code number and a date stamp.

If a complainant is unable to put a complaint in writing due to conditions such as illiteracy
or other disabilities, district staff shall help him/her to file the complaint. (5 CCR 4600)

Step 2: Mediation

Within three days of receiving the complaint, the compliance officer may informally
discuss with the complainant the possibility of using mediation. If the complainant agrees
to mediation, the compliance officer shall make all arrangements for this process.

Before initiating the mediation of a discrimination complaint, the compliance officer shall
ensure that all parties agree to make the mediator a party to related confidential
information.

If the mediation process does not resolve the problem within the parameters of law, the
compliance officer shall proceed with his/her investigation of the complaint.

The use of mediation shall not extend the district's timelines for investigating and
resolving the complaint unless the complainant agrees in writing to such an extension of
time. (5 CCR 4631)

Step 3: Investigation of Complaint

The compliance officer is encouraged to hold an investigative meeting within five days of
receiving the complaint or an unsuccessful attempt to mediate the complaint. This
meeting shall provide an opportunity for the complainant and/or his/her representative to
repeat the complaint orally.

The complainant and/or his/her representative and the district's representatives shall also
have an opportunity to present information relevant to the complaint. Parties to the
dispute may discuss the complaint and question each other or each other's witnesses. (5
CCR 4631)

A complainants refusal to provide the district’s investigator with documents or other
evidence related to the allegations in the complaint, or his/her failure or refusal to
cooperate in the investigation or his/her engagement in any other obstruction of the
investigation, may result in the dismissal of the complaint because of a lack of evidence to
support the allegations (5 CCR 4631)

The districts refusal to provide the investigator with access to records and/or other
information related to the allegation in the complaint, or its failure or refusal to cooperate
in the investigation or its engagement in any other obstruction in the investigation, may
result in a finding based on evidence collected, that a violation has occurred and may
result in the imposition of a remedy in favor of the complaint. (5 CCR 4631)

Step 4: Response
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Within 30 days of receiving the complaint, the compliance officer shall prepare and send
to the complainant a written report of the district's investigation and decision, as described
in Step #5 below. If the complainant is dissatisfied with the compliance officer's decision,
he/she may, within five days, file his/her complaint in writing with the Board.

The Board may consider the matter at its next regular Board meeting or at a special
Board meeting convened in order to meet the 60-day time limit within which the complaint
must be answered. The Board may decide not to hear the complaint, in which case the
compliance officer's decision shall be final.

If the Board hears the complaint, the compliance officer shall send the Board's decision to
the complainant within 60 days of the district's initially receiving the complaint or within
the time period that has been specified in a written agreement with the complainant. (5
CCR 4631)

Step 5: Final Written Decision

The report of the district's decision shall be in writing and sent to the complainant. (5 CCR
4631)

The report of the district's decision shall be written in English and in the language of the
complainant whenever feasible or required by law. If it is not feasible to write this report in
the complainant's primary language, the district shall arrange a meeting at which a
community member will interpret it for the complainant.

This report shall include:

1. The findings and disposition of the complaint, the conclusion of law including corrective
actions, if any (5 CCR 4631)

2. The rationale for the above disposition (5 CCR 4631)

3. Notice of the complainant's right to appeal the decision within 15 days to the California
Department of Education, and procedures to be followed for initiating such an appeal (5
CCR 4631, 4652)

4. For discrimination complaints, notice that the complainant must wait until 60 days have
elapsed from the filing of an appeal with the California Department of Education before
pursuing civil law remedies (5 CCR 4631; Education Code 262.3)

5. A detailed statement of all specific issues that were brought up during the investigation
and the extent to which these issues were resolved

If an employee is disciplined as a result of the complaint, this report shall simply state that
effective action was taken and that the employee was informed of district expectations.
The report shall not give any further information as to the nature of the disciplinary action.

Appeals to the California Department of Education

If dissatisfied with the district's decision, the complainant may appeal in writing to the
California Department of Education within 15 days of receiving the district's decision. For
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good cause, the Superintendent of Public Instruction may grant an extension for filing
appeals. (5 CCR 4652)

When appealing to the California Department of Education, the complainant must specify
the reason(s) for appealing the district's decision and must include a copy of the locally
filed complaint and the district's decision. (5 CCR 4652)

The California Department of Education may directly intervene in the complaint without
waiting for action by the district when one of the conditions listed in 5 CCR 4650 exists. In
addition, the California Department of Education may also intervene in those cases where
the district has not taken action within 60 calendar days of the date the complaint was
filed with the district.

Civil Law Remedies

A complainant may pursue available civil law remedies outside of the district's complaint
procedures. Complainants may seek assistance from mediation centers or public/private
interest attorneys. Civil law remedies that may be imposed by a court include, but are not
limited to, injunctions and restraining orders. For discrimination complaints, however, a
complainant must wait until 60 days have elapsed from the filing of an appeal with the
California Department of Education before pursuing civil law remedies. The moratorium
does not apply to injunctive relief and is applicable only if the district has appropriately,
and in a timely manner, apprised the complainant of his/her right to file a complaint in
accordance with 5 CCR 4622.

Adopted: 5/2/95
Reviewed: 12/17/01
Reviewed: 2/5/2004
Revised 3/11/2004
Revised: 4/19/2005
Reviewed 11/9/2005
Revised 2/14/2006
Updated 2/12/07

Administrative Regulation

Community Relations

WILLIAMS UNIFORM COMPLAINT PROCEDURES

Types of Complaints

The district shall use the following procedures to investigate and resolve complaints when the
complainant alleges that any of the following has occurred: (Education Code 35186; 5CCR 4681,
4682)

1. Textbooks and instructional materials

a. A student, including an English learner, does not have standards-aligned textbooks or
instructional materials or state- or district-adopted textbooks or other required instructional
materials to use in class.

b. A student does not have access to textbooks or instructional materials to use at home or
after school.

c. Textbooks or instructional materials are in poor or unusable condition, have missing
pages, or are unreadable due to damage.
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2. Teacher vacancy or misassignment

(cf.

a. A semester begins and a teacher vacancy exists.
b. A teacher who lacks credentials or training to teach English learners is assigned to teach a
class with more than 20 percent English learner students in the class.

4112.22 - Staff Teaching Students of Limited English Proficiency)

c. A teacher is assigned to teach a class for which the teacher lacks subject matter
competency.

Vacancy means a position to which a single designated certificated employee has not been

assigned at the beginning of the year for an entire year or, if the position is for a one-semester

course, a position to which a single designated certificated employee has not been assigned

at the beginning of the semester for an entire semester. (Education Code 35186; 5 CCR

4682)

Beginning of the year or semester means the first day classes necessary to serve all the
students enrolled are established with a single designated certificated employee assigned for
the duration of the class, but not later than 20 working days after the first day students attend
classes for that semester. (5 CCR 4600)

Misassignment means the placement of a certificated employee in a teaching or services
position for which the employee does not hold a legally recognized certificate or credential or
the placement of a certificated employee in a teaching or services position that the employee
is not otherwise authorized by statute to hold. (Education Code 35186; 5 CCR 4600)

3. Facilities

A condition poses an emergency or urgent threat to the health or safety of students or staff.

Emergency or urgent threat means structures or systems that are in a condition that poses a
threat to the health and safety of students or staff while at school, including but not limited to
gas leaks; nonfunctioning heating, ventilation, fire sprinklers, or air conditioning systems;
electrical power failure; major sewer stoppage; major pest or vermin infestation; broken
windows or exterior doors or gates that will not lock and that pose a security risk; abatement
of hazardous materials previously undiscovered that pose an immediate threat to students or
staff; or structural damage creating a hazardous or uninhabitable condition. (Education Code
17592.72)

Filing of Complaint

A complaint alleging any condition(s) specified above shall be filed with the principal or designee
at the school in which the complaint arises. The principal or designee shall forward a complaint
about problems beyond his/her authority to the Superintendent or designee in a timely manner,
but not to exceed 10 working days. (Education Code 35186; 5 CCR 4680)

The principal or designee shall make all reasonable efforts to investigate any problem within
his/her authority. He/she shall remedy a valid complaint within a reasonable time period not to
exceed 30 working days from the date the complaint was received. (Education Code 35186)

Complaints may be filed anonymously. If the complainant has indicated on the complaint form that
he/she would like a response to the complaint, the principal or designee shall report the resolution
of the complaint to him/her within 45 working days of the initial filing of the complaint. If a
response is requested, the response shall be made to the mailing address of the complainant as
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indicated on the complaint form. At the same time, the principal or designee shall report the same
information to the Superintendent or designee. (Education Code 35186; 5 CCR 4680)

If a complainant is not satisfied with the resolution of a complaint, he/she has the right to describe
the complaint to the Governing Board at a regularly scheduled meeting. (Education Code 35186;
5 CCR 4686)

For any complaint concerning a facility condition that poses an emergency or urgent threat to the
health or safety of students or staff as described in item #3 above, a complainant who is not
satisfied with the resolution proffered by the principal or Superintendent or designee may file an
appeal to the Superintendent of Public Instruction (SPI) within 15 days of receiving the district's
response. The complainant shall comply with the appeal requirements specified in 5 CCR 4632.
(Education Code 35186;

5 CCR 4687)

All complaints and written responses shall be public records. (Education Code 35186; 5 CCR
4686)
(cf. 1340 - Access to District Records)

Reports

The Superintendent or designee shall report summarized data on the nature and resolution of all
complaints to the Board and the County Superintendent of Schools on a quarterly basis. The
report shall include the number of complaints by general subject area with the number of resolved
and unresolved complaints. These summaries shall be publicly reported on a quarterly basis at a
regularly scheduled Board meeting. (Education Code 35186; 5 CCR 4686)

Forms and Notices

The Superintendent or designee shall ensure that the district’s complaint form contains a space to
indicate whether the complainant desires a response to his/her complaint and specifies the
location for filing a complaint. A complainant may add as much text to explain the complaint as
he/she wishes. (Education Code 35186)

The Superintendent or designee shall ensure that a notice is posted in each classroom in each
school containing the components specified in Education Code 35186. (Education Code 35186)
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BOLINAS-STINSON UNION SCHOOL DISTRICT
WILLIAMS CLASSROOM NOTICE
COMPLAINT RIGHTS — WILLIAMS UNIFORM
COMPLAINTS PROCUDURE POLICY

Parents/Guardians, Pupils, and Teachers:

Education Code 35186 requires that the following notice be posted in your child’s
classroom:
There should be sufficient textbooks and instructional materials. For there to be
sufficient textbooks and instructional materials, each pupil, including English
learners, must have a textbook or instructional material, or both, to use in class
and to take home.

School facilities must be clean, safe, and maintained in good repair. Good repair
means that the facility is maintained in a manner that insures that it is clean, safe
and functional as determined by the Office of Public School Construction.

There should be no teacher vacancies or misassignments as defined in Education
Code 35186(h)(1) and (2).

Misassignment means the placement of a certified employee in a teacher or
services position for which the employee does not hold a legally recognized
certificate or credential or the placement of a certificated employee in a teaching or
services position that the employee is not otherwise authorized by statute to hold.
Teacher vacancy means a position to which a single designated certificated
employee has not been assigned at the beginning of the year for an entire year
or, if the position is for a one-semester course, a position to which a single
designed certificated employee has not been assigned at the beginning of a
semester for an entire semester.

To file a complaint regarding the above matters, complaint forms can be obtained
at the school office, or you may also download a copy of the California Department
of Education complaint form from the following website:
http://www.cde.ca.gov/eo/ce/wc/index/asp
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Bolinas-Stinson  Union School District
Uniform Complaint Procedure Form
Williams Uniform Complaint Procedures

Education Code Section 35186 created a procedure for the filing of complaints
concerning deficiencies related to instructional materials, conditions of facilities that are
not maintained in a clean or safe manner or in good repair, and teacher vacancy or
misassignment. The complaint and response are public documents as provided by
statute. Complaints may be filed anonymously. However, if you wish to receive a
response to your complaint, you must provide the following contact information.
Response requested:  Yes No

Name:

Address:

Phone Number
Day: Evening:

Issue of complaint (please check all that apply):

1. Textbooks and Instructional Materials
A pupil, including an English learner, does not have standards-aligned
textbooks or instructional materials or state-adopted or district-adopted
textbooks or other required instructional materials to use in class.
A pupil does not have access to textbooks or instructional materials to use at
home or after school.
Textbooks or instructional materials are in poor or unusable condition, have
missing pages, or are unreadable due to damage.
A pupil was provided photocopied sheets from only a portion of a textbook or
instructional materials to address a shortage of textbooks or instructional
materials.

2. Facility Conditions

A condition poses an urgent or emergency threat to the health or safety of
students or staff, including: gas leaks, nonfunctioning heating, ventilation, fire
sprinklers or air-conditioning systems, electrical power failure, major sewer line
stoppage, major pest or vermin infestation, broken windows or exterior doors or
gates that will not lock and that pose a security risk, abatement of hazardous
materials previously undiscovered that pose an immediate threat to pupils or
staff, structural damage creating a hazardous or uninhabitable condition, and
any other emergency conditions the school district determines appropriate.

3. Teacher Vacancy or Misassignment
Teacher vacancy - A semester begins and a teacher vacancy exists. (A teacher
vacancy is a position to which a single

designated certificated employee has not been assigned at the beginning of the year

for an entire year or, if the position is for

a one-semester course, a position to which a single designated certificated employee

has not been assigned at the beginning
of a semester for an entire semester.)
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Teacher misassignment - A teacher who lacks credentials or training to teach
English learners is assigned to teach a class with more than 20 percent English
learner pupils in the class.
1. Teacher misassignment - A teacher is assigned to teach a class for
which the teacher lacks subject matter competency.

Date of
Problem:

Location of Problem (School Name, Address, and Room Number or

Location):

Course or Grade Level and Teacher

Name:

For Complaints regarding facilities conditions, please describe the emergency or urgent
facility condition and how that condition poses a threat to the health or safety of students
or staff.

Please file this complaint at the following location:

Lawrence H. Enos
Superintendent
Bolinas-Stinson School District
125 Olema-Bolinas Road
Bolinas, CA 94924
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BOLINAS — STINSON UNION SCHOOL DISTRICT

ANNUAL NOTICE
UNIFORM COMPLAINT PROCEDURES

The Superintendent or designee shall annually provide written notification of the district’s
uniform complaint procedures (UCP) to students, employees, parents/guardians, the
district advisory committee, school advisory committees, appropriate private school
officials or representatives and other interested parties (s CCR 4622). The
superintendent or designee shall make available copies of the district’s uniform complaint
procedures free of charge (5 CCR 4622)

The district is primarily responsible for compliance with state and federal laws and
regulations.

The person (s), positions (s), or unit (s) responsible for receiving complaints is:
Larry Enos, Superintendent

The district shall investigate and seek to resolve complaints at the local level using
policies and procedures adopted by the local board as the Uniform Complaint
Procedures. These procedures shall be used when addressing complaints alleging
unlawful discrimination based on actual or perceived sex, sexual orientation, ethnic group
identification, race, ancestry, national origin, religion, age; gender, color or physical or
mental disability, or failure to comply with state and/or federal laws in adult education,
consolidated categorical aid programs, career/technical, Indian education, migrant
education, vocational education, child care development programs, child nutrition
programs and special education programs.

Any individual, public agency, or organization may file a written complaint of alleged
noncompliance by the district (5 CCR 4630). Complainant shall be protected from
retaliation and the identity of a complainant alleging discrimination shall remain
confidential as appropriate.

The district complaint review shall be completed within sixty (60) calendar days from the
date of receipt of the complaint unless the parties have agreed in writing to an extension
of the timeline.

An unlawful discrimination complaint must be filed not later than six (6) months from the
date the alleged discrimination occurs, or six (6) months from the date the complainant
first obtains knowledge of the facts of the alleged discrimination.

The complainant has a right to appeal the district’s decision to the California Department
of education (CDE) by filing a written appeal within fifteen (15) days of receiving the
district’s decision. The appeal to the CDE must include a copy of the complaint filed with
the district and a copy of the district’s decision.
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The complainant has a right to take some complaints directly to the CDE or to pursue
remedies before civil courts or other public agencies

APPEALS TO THE CALIFORNIA DEPARTMENT OF EDUCATION

You may appeal the district’s decision to the CDE by filing a written appeal with the State
Superintendent within fifteen (15) days after receiving the district decision.

The appeal must:

1. Specify the basis for the appeal of the decision and whether the facts are
incorrect and/or the law is misapplied.
2. Include a copy of the original complaint and a copy of the district’s decision.

CIVIL LAW REMEDIES

Civil Law remedies may be available under state or federal discrimination laws, if
applicable. A complainant may pursue available civil law remedies outside of the district’s
complaint procedures. Complainant may seek assistance from mediation centers or
public/private interest attorneys. Civil law remedies that may be imposed by a court
include, but are not limited to, injunctions and restraining orders.

Updated: 2/12/07
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BOLINAS-STINSON UNION SCHOOL DISTRICT
BOARD POLICY - ARTICLE V - STUDENTS

#5030
Student Wellness

The School Board of Trustees recognizes the important connection between a healthy diet,
physical activity, and the ability of students to learn effectively and achieve high standards
in school. The Board desires to provide a comprehensive program promoting healthy
eating and physical activity for all district students and staff, as well as a safe and healthy
school environment. The Board also recognizes the school's important role as part of the
larger community, to support family health, environmental awareness, and sustainable
agriculture and business practices.

To this end, it is the goal of the Bolinas-Stinson Union School District to promote through
its educational and operational efforts, the primary messages of the 2005 US Dietary
Guidelines for Americans. The Board recognizes the important role that student wellness plays
in encouraging district-wide practices which support environmental awareness and
sustainability.

School Wellness Committee

The Bolinas-Stinson School Wellness Committee shall meet at least quarterly, and shall
be charged with making wellness policy recommendations to the Board of Trustees and
advising the district on school health and environment related issues, activities, policies
and programs.

The Principal/Superintendent or designee shall appoint the School Wellness Committee,
consisting of parents/guardians, students, school food service professional, school
administrator, Board representative, school nurse, physical education teacher, and/or
others interested in school health issues.

Goals for Nutrition Education, Physical Activity an d Education, and Other School
Based Activities

The Board shall adopt goals for nutrition education, physical activity and education, and
other school based activities that are designed to promote student wellness consistent
with the district's educational mission.

The district shall promote a comprehensive nutrition education and physical education program
that is sequential and generally consistent with the expectations established in the state's
curriculum frameworks. The goal of the programs should be to build the skills and
knowledge that all students need to foster lifelong habits of healthy eating and physical
activity, and social-emotional well being.

Nutrition Education
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Nutrition education shall be provided in grades K-8. It is recommended that the district:

Integrate current, scientifically accurate nutrition content based on the 2005 US
Dietary Guidelines into classroom instruction in such core subjects as science,
mathematics, English-language arts, and history-social science.

Encourage instructional strategies that incorporate experiential learning
opportunities (such as taste testing, cooking demonstrations, tours of farmers
markets and school gardens) and that engage family members in reinforcing healthy
nutrition behaviors.

Reinforce messages on healthy eating by coordinating child nutrition
programs/school food service with classroom-based nutrition and health
education.

Provide instructional staff with adequate and ongoing in-service nutrition
education training that focuses on teaching strategies that assess health
knowledge and skills and promote healthy behaviors.

Physical Activity and Education

All students in grades K-8 shall be provided opportunities to be physically active on a
regular basis, including students with disabilities and students with special health-care
needs. Opportunities for moderate to vigorous physical activity shall be provided through
physical education, recess, school athletic programs, extracurricular programs and other
structured and unstructured activities.

All K-8 students will receive physical education instruction that meets or exceeds state
requirements (EC sections 51210, 51222, 51233, 51241).

The school district will continue to collaborate with state and local agencies in identifying
and achieving safe routes to school for walking and biking.

Other School Based Activities

The Principal/Superintendent or designee shall encourage all District staff to strive to
serve as positive role models through promoting healthy food options and opportunities
for regular physical activity for all District employees.

Professional development shall include education and skill development that promotes
health knowledge, healthy behaviors, physical education strategies and environmental
awareness.

To encourage consistent health messages between the home and school environment, the
Principal/Superintendent or designee may disseminate health information to parents/guardians
through district or school newsletters, handouts, parent/guardian meetings, the district or
school website, and other communications. Outreach to parents/guardians shall emphasize the
relationship between student health and academic performance.

The Board prohibits the marketing and advertising of non-nutritious foods and beverages.

Nutrition Guidelines for Foods Available at School
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The Board shall adopt nutrition guidelines/standards selected by the district for all foods
available on each campus during the school day, with the objectives of promoting student
health and reducing childhood obesity. (bp. #3550)

The Board believes that foods and beverages available to students at school should
support the health curriculum and promote optimal health. Nutrition standards adopted by
the district for all foods and beverages sold to students, including foods and beverages
provided through the district's food service program, fundraisers, or other venues, shall
meet or exceed state and federal nutrition standards.

The Principal/Superintendent or designee shall encourage school organizations to use healthy
food items or non-food items for fundraising purposes. He/she also shall encourage school
staff to avoid the use of non-nutritious foods as a reward for students' academic
performance, accomplishments, or classroom behavior.

School staff shall encourage parents/guardians or other volunteers to support the district's
nutrition education program by limiting unhealthy foods served at class parties and
considering nutritional quality when selecting any snacks which they may donate for
occasional class parties and birthday celebrations. Class parties or celebrations shall be
held after the lunch period when possible.

Guidelines for Reimbursable Meals

Foods and beverages provided through federally reimbursable school meal programs shall meet
or exceed state and federal regulations and guidance issued pursuant to 42 USC
1758(f)(I), 1766(a), and 1779(a) and (b) as they apply to schools.

In order to maximize the district's ability to provide nutritious meals and snacks, the
district shall participate in available federal school nutrition programs, including the
National School Lunch and School Breakfast Programs, to the extent possible.

The District shall utilize all available resources to strengthen its outreach to students and
their families, to ensure that all eligible Bolinas-Stinson Union School District students are
enrolled in the free/reduced meal program. Outreach and participation plans will
incorporate strategies to prevent overt identification of low-income students or otherwise
treat them differently because of their income status.

Quialified child nutrition professionals shall provide students with access to a variety of
affordable, fresh, nutritious, and appealing foods that meet the health and nutrition needs
of students. Organic and locally grown produce shall be provided when available and
economically and operationally feasible. Student preferences shall be solicited in the
planning of menus and snacks, and religious, ethnic, and cultural diversity of the student
body shall be incorporated in meal planning.

The District shall provide all students and staff with a clean, safe, and pleasant eating
environment with sufficient time for eating meals.

Program Implementation and Evaluation

The Principal/Superintendent shall have responsibility for implementing the district's
wellness policy.
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The School Wellness Committee shall repeat the School Health Index baseline nutrition and
physical activity assessment at least every two years to determine compliance and
progress to implementation of the adopted school wellness policy.

The School Wellness Committee shall utilize quality indicators that will help to measure the
implementation of the wellness policy district-wide. These measures may include, but are not
be limited to:
an analysis of the nutritional content of meals served;
student participation rates in school meal programs;
feedback from food service personnel, teachers, students, parents/guardians,
school
administrators, and other appropriate persons;
data collected on student wellness and achievement from:
o annual Fitnessgram scores including Body Mass Index (BMI) scores for
students in grades 5 and 7
o California Healthy Kids Survey data (exercise and eating practices, BMI)
o Average Daily Attendance (ADA)
o0 Academic Performance Index (API) scores

The Principal/Superintendent or designee shall report to the Board at least every two

years on the implementation of this policy and any other Board policies related to nutrition
and physical activity and education, and set new priorities as needed.
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BOLINAS-STINSON UNION SCHOOL DISTRICT
BOARD POLICY - ARTICLE V - STUDENTS

#5141
Admission Policy
Immunization and Examination Requirement for Admiss ion to School

No child shall be admitted to any school within the District without presentation of
evidence that the child has been fully immunized against diphtheria, pertussis (whooping
cough), tetanus, and poliomyelitis, measles, mumps, rubella, hepatitis B, and varicella in
the manner and with immunizing agents approved by the California State Department of
Health. New State immunization requirements are included in this policy as they are
enacted. A blue California School Immunization Record (CSIR) must be completed for
each student. The CSIR is part of the student's mandatory permanent pupil record. Itis
the responsibility of the parent to provide a complete CSIR or provide information needed
to complete this record. Information required includes:

1. The child's name and birthdate; and
2. The type and date of each dose of vaccine.

Failure to produce such proof of immunization shall result in exclusion of the child from
school until such proof is submitted (Health and Safety Code Section 3389 B). Exception:
Immunization of student shall not be required for admission to school if:

1. The child is unable to receive immunization due to a medical condition; and/or

2. Immunizations are contrary to the beliefs of the parent or guardian. The parent or
guardian must sign the exemption affidavit on the reverse side of the CSIR.

However, whenever there is a good cause to believe that such student has been exposed
to one of the communicable diseases listed above, that child may be temporarily excluded
from school until the local health officer is satisfied that the student is no longer at risk of
developing the disease (Health and Safety Code Sections 3382 and 3385).

At the time the student is excluded, the parent/guardian shall also be informed that
immunization requirements as contained the Health and Safety Code which must be
satisfied prior to the student's admission to school. The parent/guardian shall also be
informed that immunizations may be obtained from the County Health Department or
physician or medical clinic of their choice.

No child shall be admitted to kindergarten with the Bolinas-Stinson Union School District
without one of the following:

1. A document signed by a physician stating that the child has had a physical
examination within the past six months.
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2. A waiver document signed by the parent/guardian stating that the parent objects to a
physical examination.

Parents shall be notified of the availability of free and low cost health examinations
through the County Health CHDP, MEDICAL and other programs.

In the event that the child does not attend kindergarten and enrolls for the first time in our
district in first grade, the immunization and physical examination requirement shall apply
to any student also enrolled in first grade.

Adopted 2-13-90
Reviewed 12/17/01
Reviewed 2/5/2004
Revised 3/11/2004
Reviewed 11/9/2005
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BOLINAS-STINSON UNION SCHOOL DISTRICT
BOARD POLICY - ARTICLE V - STUDENTS

#5144
DRUGS AND ALCOHOL POLICY

The Governing Board intends to keep District schools free from narcotics, hallucinogenic
drugs, and intoxicants. The Board desires that every effort be made to reduce the
chances that our students will begin or continue using alcohol or harmful drugs. The
Board recognizes that the primary influence on our students is their parents and families.
Our goal is to support their efforts with the following measures.

The District shall provide relevant training and curriculum to staff and shall provide
students with a drug education program that is preventive in nature and designed to help
students who have questions related to drugs and alcohol. The program shall encourage
students not to use drugs through sound decision making, an awareness of values, an
awareness of drugs and their effects, and enhanced self-esteem, refusal skills, social and
practical skills. Parents can support this program by taking advantage of parent
education programs provided by the school, by making a commitment to drug and alcohol
free social events for students and by setting clear and consistent guidelines for
acceptable and unacceptable behavior.

Students shall receive instruction on drug education and the effects of alcohol and other
drugs, including dangerous drugs defined by Health and Safety Code. Site administrators
shall determine that drug education instructors are appropriately trained. Instruction in
drug education shall be sequential in nature and suited to meet the needs of students at
their respective grade levels. The District drug education program shall augment any
program provided by County drug education services.

Regulations
1. Students possessing alcohol or any controlled substance and/or under the influence of
alcohol or any controlled substance and/or selling or providing:
l. First offense
a. Student shall be suspended for two days.
b. Student and parent shall meet with Principal within
24 hours of suspension.
c. Administration shall notify County Sheriff's
Department
d. Student and parent shall attend a substance abuse
education class within a week.
e. Student behavioral contract
f. Superintendent will recommend expulsion for first
offense unless it is 1 0z. or less of marijuana.
Il. Second offense
a. Student shall be suspended for five days.
b. Student and parent shall meet with Principal within
24 hours of suspension.
c. Administration shall notify County Sheriff's

40



Department

d. Student must attend a school-approved intervention
program.

e. Parent attends appropriate support group for
relatives of substance abusers.

f. Student behavioral contract

lll. Third offense
a. expulsion

Revised 11/1/94
Reviewed 12/17/01
Reviewed 2/5/2004
Reviewed 11/9/2005

41



BOLINAS-STINSON UNION SCHOOL DISTRICT
BOARD POLICY - ARTICLE V - STUDENTS

#5145
TOBACCO POLICY

Smoking presents a health hazard which can have serious consequences both for the
smoker and the nonsmoker. Students shall not be allowed to smoke, chew or possess
tobacco or nicotine products on school property or during school hours, at school-
sponsored events, or under the supervision of district employees. Students who violate
this policy shall be subject to disciplinary procedures which may result in suspension from
school.

The Board shall provide instruction regarding the effects of smoking on the human body
and shall take steps to discourage students from making it a practice to smoke.

Regulations
Student possession or use of tobacco on school premises or at school-sponsored events
is not permitted. Students violating this policy shall be subject to the following disciplinary
procedures:
1. First offense
a. Student conference
b. Parent/Guardian contact
c. One-day suspension or detention alternative to
suspension
2. Second offense
a. Parent/guardian contact
b. One to two-day suspension or detention alternative to
suspension
3. Third and Subsequent Offenses
a. One to five-day suspension
b. Student behavioral contract

Reviewed 12/17/01
Reviewed 2/5/2004
Reviewed 11/9/2005
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BOLINAS-STINSON UNION SCHOOL DISTRICT

BOARD POLICY - ARTICLE V - STUDENTS
#5146
Student Discipline Policy

The Bolinas/Stinson School Community believes that each child is a unique individual
with an enormous capacity to learn. The District is committed to establishing a positive
school environment that includes all students. Each member of the school community is
responsible for behavior that exhibits respect for human dignity and individual differences.
All students and staff share the responsibility of maintaining a safe climate that promotes
and encourages learning. Parental reinforcement of behavioral expectations is a vital
component of a safe, caring environment.

EXPECTATIONS

1. All students in the Bolinas-Stinson Union School District can expect:
a. to be treated with courtesy and kindness
b. to be protected from physical and/or emotional harm
c. to be provided the opportunity to learn in a positive learning environment
d. to be encouraged and acknowledged for doing their best
e. to be supported in their learning endeavors both academically and
socially/emotionally
to be included in all school activities

—

2. All students in the Bolinas-Stinson Union School District are expected:

a. to be ready to learn

b. to be prompt and prepared for all classes

c. to treat all district staff, visiting adults and fellow students with courtesy,
kindness, and respect

d. to cooperate and comply with directions that are given

e. to respect the working space of others including students,
teachers, and other employees

f. to respect school property at all times

g. to respect the property of others

h. to follow all school and classroom rules

SCHOOL RULES

1. The following behaviors are not acceptable:
repeated talking out of turn;
multiple classroom disruptions;
talking or acting disrespectfully toward classmates or adults;
touching or speaking to others in a manner intended to be irritating, hurtful,
offensive or dangerous;
use of racial, sexual, or homophobic slurs
using profanity or vulgarity;
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refusing to follow class rules;

refusing to obey directions from a teacher or other authorized adult;
defacing school property;

chronic tardiness or absenteeism

gum chewing on school grounds at any time

2. In order to foster safety:
students are not allowed in school buildings or on school grounds without
adult supervision during school hours
permission is required to leave the classroom
during school hours automobile and bicycle parking areas are off limits
climbing on buildings, trees, and fences is prohibited
students will keep their hands and feet to themselves at all times
parents will “sign-out” their child when leaving the school early and sign
children back in if returning later
no wheeled modes of transportation allowed on school campuses
radio/tape players and/or electronic toys are not allowed for recreational use
on school grounds during school hours

3. The following are prohibited at school at all times and may result in immediate
suspension.
any item regarding school discipline enumerated in California Education
Code section 48900
48900.2
48900.3
48900.4
48900.7
including but not limited to:
I. sexual harassment/assault
ii. threatening or bullying behavior
lii. causing, threatening or attempting to cause physical injury
iv. any act that can be classified as “hate violence”
v. tobacco,
vi. alcohol
vii. drugs
viii. weapons and/or other potentially dangerous instruments
IX. stealing

Note:
Each Family will receive a more detailed account of school rules and

disciplinary procedures.
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BUS AND FIELD TRIP BEHAVIOR

All school rules apply.
SYSTEM OF ENFORCEMENT

Students are taught that the way they choose to behave leads to certain consequences.
It is the school's desire to form a partnership with the parents in communicating and
enforcing appropriate school behavior.

Teachers will maintain their own classroom management policies and will be directly
responsible for behavior in their own classroom that is consistent with school discipline
policies.

If a student engages in inappropriate behavior, the following consequences may be used
depending on the seriousness and/or frequency of the problem. Offenses such as use or
possession of drugs, alcohol, and tobacco as well as sexual harassment are dealt with
under other board policies and have specific consequences and timelines. Serious
behavioral problems such as bullying and physical violence may result in immediate
suspension.

A. After student completes “Conduct Explanation” form (third through eighth grade
students only), Principal will confer with the student. Principal will confer with
younger students (grades Kindergarten through second) when other staff members
refer students. If appropriate, students will be offered the opportunity to utilize the
“Conflict Mediation Program”. Consequences for inappropriate behavior may
include:

benching at recess,

school community service,

loss of privilege (field trip, assembly, dance),

telephone conference with parents and/or a written letter of

apology may ensue.
If, following this, behavior has not significantly changed, then the teacher and
principal will proceed with step B. If the behavioral problem is serious enough, the
Principal may implement steps A and B simultaneously.

B. A letter from the teacher and/or Principal will be sent home to the parents/guardian
outlining the school's discipline policy, explaining the infraction(s) and enlisting the
parents to help correct the situation. Verification of mailing will be made by a
phone call from the principal, with a brief description of the chronic misbehavior.
This letter will be signed by a parent/guardian and returned to the school, followed
by a meeting with the student, parents, teacher and principal.

If behavior does not improve by the following school day, step C will be
implemented. However, if the behavioral problem is serious enough the Principal
may implement steps A, B, and C simultaneously, resulting in immediate
suspension.

C. The student will be suspended from school from 1 to 5 days. The parents will
again be asked to confer with the teacher and principal before the student will
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return to school. A contract outlining behavioral expectations and consequences
may be drawn up and signed by all parties. If the offending behavior continues
and the terms of the contract are not met, step D will be pursued

D. The Board of Trustees will become involved and a closed session meeting will take
place. The Board will consider options, which may include suspension from 1 to
20 days and/or expulsion. (ED CODE 48912)

E In the event it becomes necessary to discipline a student regarding an action or
incident not enumerated in this policy, current education code shall be utilized.

Reviewed 12/17/01
Revised 1/13/2004
Reviewed 2/5/2004
Reviewed 11/9/2005
Revised 1/10/2006
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BOLINAS-STINSON UNION SCHOOL DISTRICT

BOARD POLICY — ARTICLE V - STUDENTS
#5148
WEAPONS AND DANGEROUS INSTRUMENTS

The Board of Trustees desires students and staff to be free from the fear and danger
presented by firearms and other weapons. The Board therefore prohibits students from
possessing weapons, imitation firearms, or dangerous instruments of any kind in school
buildings, on school grounds or buses, or at a school-related or school-sponsored activity
away from school.

Under the power granted to the Board to maintain order and discipline in the schools and
to protect the safety of students, staff and the public, any school employee is authorized
to confiscate a weapon, dangerous instrument or imitation firearm from any person on
school grounds.

The Board reiterates its desire to deal with disciplinary issues with students on an
individual basis. Students should be dealt with directly and parents should be included in
deliberations involving disciplinary action. However, students possessing or threatening
others with a weapon, dangerous instrument or imitation firearm are subject to mandatory
recommendation for expulsion in accordance with law, Board policy and administrative
regulations.

If ordering an expulsion for violation of the above, the Board shall set a date for when the
student shall be reviewed for readmission. This date shall be one year from the date of
expulsion, however, the Board may set an earlier date on a case-by-case basis.

As per legal statute, the principal or designee shall notify law enforcement authorities
when any student possesses a weapon or commits any act of assault with a firearm or
other weapon.

APPROVED 11/10/98
Reviewed 12/17/01
Reviewed 2/5/2004
Reviewed 11/9/2005
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